b M

o Dtidg, oo wna f—>

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RANI LAXM BAI NMAHI LA MAHAVI DYALAYA

Name of the head of the Institution

Dr. AJAY KARKARE

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07105237306
Mobile no. 9823010398

Registered Email

r I nmahavi dyal aya@ahoo. co.in

Alternate Email

aykar kare@ahoo. com

Address WADCHI CHOLI RQAD
City/Town SAVWARGAON

State/UT Mahar ashtra
Pincode 441306

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. RAJESHREE KADU

Phone no/Alternate Phone no.

07105237306

Mobile no.

9765344099

Registered Email

rl mmahavi dyal aya@ahoo. co.in

Alternate Email

aykar kare@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. rl nmsawar gaon. or g/ i nages/ AQA

RV%®02017-18. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. rl mmesawar gaon. or g/ i nages/ Aca
dem c%®0cal ener %202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.01 2016 25- May- 2016 24- May- 2021
6. Date of Establishment of IQAC 01-Jan-1970

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

To prepare annual plan
for the non-teaching,

09- Aug- 2018

200



http://www.rlmmsawargaon.org/images/AQAR%202017-18.pdf
http://www.rlmmsawargaon.org/images/AQAR%202017-18.pdf
http://www.rlmmsawargaon.org/images/Academic%20calener%202018-19.pdf
http://www.rlmmsawargaon.org/images/Academic%20calener%202018-19.pdf

teachi ng, and the
sttudents
Skill Devel opnent 09- Aug- 2018 200
Pr ogr ans 1
feedback fromall the 29- Apr - 2019 250
st akehol der s 1
Internal Quality Audit 08- Jan- 2019 10
1
No Files Upl oaded !!!

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
RANI LAXM BAI SALARY GRANTS STATE GOVT. 2018 1384989
MAHI LA 12
MAHAVI DYALAYA
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1 QAC endeavors to nmaintain and enrich the quality of the institute. 2.
| earni ng opportunities for the
the faculty to use ICT in the process of

| QAC pronpt ed and

pl ays the significant
students 3. 1 QAC instructed all
t eachi ng,
notivated all

role in inparting better

|l earning for quality inmprovenent of subject. 4.
the stake holders to give their feedback.

| QAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1556_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1556_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1556_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1556_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To prepare annual
nont eachi ng, teaching,
sttudents

plan for the
and the

Annual plan has been prepared

To conduct the work shop and sem nars

Vari os work shops and sem nars has been
or gani sed

To arrange of various curricular
activities by the N.N. S. dept.

Co-curricul ar activies has been

exer ci sed

To begin self finance certificate
cour ses

Self finance certificate courses has
been conduct ed

To train the enpl oyee in conputer
handl i ng

The conputer training classes has been
organi sed for the enpl oyees.

To organi ze workshop for enpl oyees to
live stress free life

A wor kshop has been organi zed for the
enpl oyees to live stress free life.

To conduct a workshop for students for
WOITEN gri evance

A wor kshop has been organi zed for the
st udent s

To intitiate snms sending system

The SM5 system has been enabl ed

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
MANAGVENT OF COLLEGE 07-Jan-2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Apr - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 03- Dec- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules COLLEGE USI NG MANAGVENT | NFORIVATI ON
currently operational (maximum 500 words) SYSTEMS PREPARED BY MASTER SOFTWARE
NAGPUR. LI ST OF MODULES I N USE:



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1556_Quality.xlsx

STUDENTS ADMM SSI ON AND REGQ STRATI ON,
STUDENTS FEE COLLECTI ON, STUDENTS

I NFORVATI ON, UNI VERSI TY REPORTS,
CERTI FI CATES, PAYROLL NMANAGEMENT

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Yes, the Institution has the nechanismfor well-planned curriculumdelivery and
docunentation. At the beginning of each academ c year, the faculty submt their
semester w se curriculum planning. They are suggested to conduct the classes as
per their scheduled tinme table. They are supposed to carry their curricul um as
per their submtted plans. Acadenmi c Teaching Diary is regularly mintai ned by
the faculty. Every week a formal neet is called by the Principal for the snooth
delivery of the curriculum The students are advised to see their syllabus on
the respective notice boards. The attendance register is maintained by the
teachers. The slow | earners are provided with remedi al courses whereas the
average |l earners are provided with extra know edge fromthe references of the
library and E-resources. The various teaching nethods are adopted by the
teachers of the institute such as PPT nethod, use of snmart board, chal k-talk
nmet hod, |anguage | ab, class notes dictation, etc. It is advised by the
Principal to have a student cantered education and it is inplenented in a very
friendly manner. The Institute mainly for wonen students is very precautious to
support the students by the nmentoring system It provides the faculty a broad
vi ew about the strengths and weaknesses of the students in particular area of
work. Wth their syllabus, the faculty are advised to provide the students an
extra-curricular activities in which a different kind of subject delivery is
done. Various subjects are discussed especially the current ones in these
wor kshops. The students are supplied with a different kind of |earning which is
not only based on their curriculumbut also related with local, national, as
well as international |evel. The faculty undertake a range of various nethods
to exam ne the delivery of their subject. They organi ze surprize class tests,
group di scussions, students sem nars, viva-voce, quiz conpetition, educationa
tours. The students are asked to subnit the assignnents on the prescribed
syl l abus to check the subject delivery. The related short filns, videos,
graphs, charts are provided for the better delivery of the curriculum There is
a role of each faculty to add new to their subject by organising prograns
related with their departnent such as ‘August Kranti Din’ by the History
Departnment, ‘Ilnauguration of English Study Cub’ by the English Departnent,
‘Voters Day Cel ebration’” by the Political departnent, etc.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

BEAUTY 03/12/ 2018 1 YES BUEATY
CULTURE PARLUR
VEHENDI 03/ 12/ 2018 1 YES MEHENDI ARTS
COURSE DEVEL OPNVENT
FASHI ON 12/ 01/ 2019 7 YES DRESS

DESI GNI NG DESI GNI NG




SPOKEN
ENGLI SH

BASI C
COVPUTER
COURSE

01/ 08/ 2018 60

03/ 09/ 2018 15

YES ENGLI SH
SPEAKI NG
YES COMPUTER
LI TERACY

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

ELECTI VE

01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
125

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

STRESS MANAGEMENT

13/ 02/ 2019

75

Mehandi cl asses

03/ 12/ 2018

75

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

ECONOM CS

35

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The feedback is seriously taken into consideration and it is discussed in
annual |1 QAC neeting. It provides the institution a visionary role to franme the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1556_Value_added_courses_1575619425.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1556_Projects_undertaken_1575616228.xlsx

Al umi
st udent s.

managemnent

collective effort.
forth their problens,
nmeeting and the solutions are suggested.

in their

bi annual

obj ectives of the generating skilled and honed students.
by the students at the end of each academ c year
the | earni ng outcones through various nodes of teachinglearning with the
avail abl e resources at hand. Their suggestions are nmeant to verify the
avai |l abl e resources and nodify them according to their
done by cal culating the grades received by the students.
is considered as suggestive to nmake avail able the resources for the new
The feedback fromthe parents is suggestive and inplemented with
remar kabl e speed if there is availability of the resources.
institute plan their teaching and their feedback is hel pful
The enpl oyees are essentia
i f any,

neetings. It

The feedback received
help the institution to nodify

need. The analysis is

The feedback fromthe

The teachers of the
to organise a

part of the institute who bring
is discussed in

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HUMANI TI ES 360 209 209
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 209 0 8 0 8

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
8 6 2 2 2 6

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, there is a mentoring mechanism available in the institution. Students are enrolled as per teacher student
ratio. Each year, the lists of students are prepared and distributed among each teacher to help them for their
needs. They are engaged in a dialogue, dividing them in groups, by their respective teachers to imbibe and

nurture universal human values. It is mandatory for each teacher to have knowledge about their students
personally as well as with their family. There is often a discussion is carried out on various issues such as the
expectations of family, the role of family in bringing up a child and a child’'s gratitude towards a family. The role
played by the students in making a family, a society, and the development of a nation is discussed and their
responsibility is realized. The various needs of human beings such as mental and physical are discussed
stressing its importance in their lives. The peer pressure, the family relations, trust and respect in any relations
are discussed with personal touch. The teachers are committed to guide them to tread on a humane value based
society. Assignments are given to the students to solve the problems based activities on various relations,
working of human values, and morals. The students are often come up with solutions taught to them in



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1556_Demand_ratio_1575616667.xlsx

mentoring. They develop a sense of kinship with the teachers through mentoring mechanism.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
209 7 30:1

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

8 8 0 0 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA uG 20182019 30/ 04/ 2019 16/ 08/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The continuous internal evaluation systemworks at the institution level. It
plays a crucial role in helping to inprove the quality of the work. The
departnents eval uate the gain know edge of the students based on the term nal
witten tests, organising debates, conducting surprise tests, different kind of
roles played by the students in various responsibilities, etc. the departnments
carry two terninal test between two separate senesters which help themto
eval uat e students gai ned know edge. The students are asked to perform various
responsibilities which help to harness | eadership qualities anong them The
debat e conpetition opens a wi ndow of their thoughts and their thoughts are the
reflection of their continuity in the classes.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Yes, the acadenic calendar is prepared in matching with the university’'s
academ c cal endar. The various activities such as certificate courses, val ue
added courses, workshop on various topics, celebrating sone particul ar days,
etc. are planned according to the acadenic cal endar. The first session begins
with..and ends with the Diwali vacations. It is considered as wi nter vacations
wher eas second session begins after the Diwali vacation and it continues the

t eachi ngl earni ng outconmes that ends with sunmer vacations.

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1556_Evaluation_1575615108.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. rl mesawar gaon. or g/ course_details. htm
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UG BA HUVANI TI ES 57 53 92.98
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

not done

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



http://www.rlmmsawargaon.org/course_details.html
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1556_Pass_percentage_1575521511.xlsx
not done

Name of the Department Number of PhD's Awarded
No Data Entered/ Not Applicable !!!
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt er nati onal PCLI TI CAL SCI ENCE 3 5.5
I nt er nati onal LI BRARY AND 3 5.5

| NFORMATI ON SCI ENCE
I nt ernati onal MARATHI 2 5.0
I nt er nati onal PHYSI CAL EDUCATI ON 1 1.5
I nt er nati onal ECONOM CS 1 2.0
I nt er nati onal HI SOTRY 2 4.5
I nt er nati onal ENGLI SH 2 4.0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 3 1 1
papers
Resour ce 1 0 0 0
per sons
At t ended/ Semi na 1 3 2 1
rs/ Wor kshops

View File



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1556_journals_notified_on_UGC_1575442655.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1556_Faculty_participation_1575443007.xlsx

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Al DS AVWARNESS NSS 8 125
PROGRAMVEN
SWACHHA BHARAT NSS 8 150
ABHI YAN
PLANTATI ON NSS 8 120
VOTER | d CREATI ON PCLI TI CAL SCI ENCE 2 45
DRI VE
SELF DEFENCE PHYSI CAL EDUCATI ON 2 115
ACTIVITY
STRESS NMANAGENMENT | PHYSI CAL EDUCATI ON 2 73
ACTIVITY
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS AWARNESS | GRAM PANCHAYAT | Al DS AWARNESS 8 128
PROGRAMVE RALLY
SWACHHA BHARAT | GRAM PANCHAYAT SWACHHATA 8 150
ABHI YAN ABHI YAN
PLANTATI ON FOREST TREE PLANTATI ON 8 120
DEPARTMENT OF PROGRAMVE
MAHARASHTRA
VOTER 1d TAHASI L OFFI CE [FI LLED FORM FOR 2 45
CREATI ON DRI VE NARKHED VOTER 1d
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
FACULTY EXCHANGE 6 COLLEGE 1
PROGRAMVE
STUDENTS EXCHANGE 54 COLLEGE 1
PROGRAMVE



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1556_Extension_1571200954.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1556_Students_in_extension_1575443678.xlsx

SEM NAR 115

COLLEGE 1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Name of the
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage

Duration From Duration To Participant

SHARI NG OF
RESEARCH
FACI LI TI ES

NAGAR
PARI SHAD
SHI VAJI
COLLEGE

MOWAD

01/ 01/ 2018 31/12/ 2019 12

SHAI RI NG OF
RESEARCH
FACI LI TY

JI' VAN VI KAS
MAHAVI DYALAY

THUGAONDEV,
DEVGRAM

01/01/ 2018 31/ 12/ 2019 4

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
SHRI PANDHARI NATH M 25/ 04/ 2019 FACULTY EXCHANGE 12
AHAVI DYALAYA, NARKHE PROGRAMVE
D

NAGAR PARI SHAD 01/01/ 2018 FACULTY 60
CHHATRAPATI SHI VAJI EXCHANGE/ STUDENTS

COLLEGE MOWAD EXCHANGE

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0.5

0.39

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nunber of inportant equipnents
pur chased (Greater than 1-0 | akh)
during the current year

Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS

|Nature of automation (fully |

Version | Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1556_Collab_activities_1575444135.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1556_MoU_1571207288.xlsx

software or patially)
LI BVAN Ful Iy 2 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Ref er ence 953 575250 119 65833 1072 641083
Books
Journal s 24 27800 0 0 24 27800
CD & Video 109 225 1 0 110 225
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h
(MGBPS)
Exi stin 8 20 2 1 0 2 0 1 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 8 20 2 1 0 2 0 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording

facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2.5

2.63

0.5

0.39

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)



https://assessmentonline.naac.gov.in/public/Postacc/Library/1556_Library_1575618920.xlsx

Al'l the available facilities for
tuition fee received by the students as per
recei ved by the UGC are al so hel pful
mai ntained and utilized as per the UGC nornms. The grants of UGC are utilized

for the devel opnent of all the facilities subjective to respected departnents.

to run all

students are naintained and utilized fromthe
uni versities direction. The grants
the facilities snmoothly. it is

http://www.rlmmsawargaon.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
certificate course 01/ 08/ 2018 42 UGC sponsored
i n spoken English
renedi al coachi ng 11/07/ 2018 105 col | ege
yoga and neditation 21/ 06/ 2019 80 col | ege
per sonal 01/ 08/ 2018 203 col | ege
counsel ling and
nment ori ng

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 entry |evel 60 60 0
service
schemne
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of



http://www.rlmmsawargaon.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1556_Scholarships_1575957352.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1556_Development_Schemes_1575438708.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1556_Guidance_1575439405.xlsx

organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

2019 106 B. A ARTS NABI RA M A

COLLEGE,

A.D. COLLEGE
. JIVAV
VI KAS
COLLEGE,
BAR

WANKHEDE

COLLEGE,

RT.M

UNI VERSI TY,
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
Any O her 42
G vil Services 12

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
TUG OF WAR | NSTI TUTI ON LEVEL 10
KHOKHO | NSTI TUTI ON LEVEL 12
KABADDI | NSTI TUTI ON LEVEL 12
CROSS COUNTRY | NSTI TUTI ON LEVEL 6
HOCKEY | NSTI TUTI ON LEVEL 18
ATHLETI CS | NSTI TUTI ON LEVEL 6
DANCE COWVPETI TON | NSTI TUTI ON LEVEL 12
SI NG NG COVPETI TI ON | NSTI TUTI ON LEVEL 20

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1556_Progression_1575440805.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1556_Qualifying_1575441266.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1556_Activities_Organised_1575442068.xlsx

2018 Al'l INDIA | National 1 0 91 KU.

UNI VERSI TY DHANASHREE
HOCKEY GAl DHANE
TURNANENT

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students have an active role in framng the prograns for their welfare in
organi sing various activities. The students’ representative are engaged in
various roles attributed to themby their entry in adm nistrative and acadenic
bodi es/comrittees of the institution. The institute invite the nom nations of
students to include their names on these conmttees. The cultural committee
the library commttee, the sports conmttee, and al so the subjectw se study
circles have the active students’ representatives to enhance their role in
organi zi ng vari ous prograns. The cultural prograns are organised with the help
of students. Their role define their participation. They are guided by the
teachers to chal k out a successful program A tribute to various great nen and
worren who contributed to national growh is paid on their birth as well as
their death anniversaries. The national festivals such as |ndependence day and
Republic day are celebrated with i mense fervour by the students by conducting
rally’s to spread patriotic enthusiasm Al so, the awareness rally’'s such as an
out break of any di sease for instance dengue, nalaria, scrub typhus, etc. The
annual function is celebrated with various cultural progranms such as dancing,
singing, etc. which largely needs the students’ active support and
contribution. The sports such as kabaddi, khokho, tugofwar, hockey, etc. have
students’ active participation which help the students for their overal
devel opment. The gymasium for the students is left open all the tine for the
physical strength as well as nental peace. The indoor games such as carom
board, table tennis, chess board, also attract students’ attention. Each
departnent has study circle which include students as nenbers of the
associ ation. They response the study circle prograns by their active
participation which bring out a sea change their interest in the rel ated
subj ect. English Study Cub, study circles of Political Science, History,
Economi cs, Marathi stinulate the students with organising various prograns.
Adm nistrative commttees such as | QAC comm ttee, NAAC committee, Anti Ragging
Committee, wonens Gievance and Redressal Committee, etc. have the
representatives of the students who participate and work for the betternent of
t he students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

356

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Head of the Institute is Principal and the faculty works under his
observance. each faculty nanages its own departnent and works according to the
departnental ethics. The nmanagenent is supportive and decentralized the work
power. The | QAC constitutes various comrttees which actively works.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The institute follows the Curricul um
prescribed by the University. for short
termcourses or self finance courses,
the rel ated department prepare the
syl | abus.

Teachi ng and Learni ng use of ICT in teaching | earning process
is adopted by the institute. the
student centric teaching |earning

process is carried out. guest |ectures,

wor kshops, students clubs and study
circles are forned and organi zed for
maxi m zing the teaching | earning
process. study tours are also
organi zed. student sem nars, group
di scussion, surprise tests, debate
conpetitions are al so conduct ed.

Exami nati on and Eval uation t he university conducts the sumer and
Wi nter exam nations which the institute
has to conduct and inplenment according
to the existing University rules and
regul ations. the faculty are sent for
eval uation at the Universitys
eval uation center. at the institute
| evel ,after the conpletion of
particul ar chapters the termexans are
conducted by the faculty thensel ves.
students are evaluate on the basis of
their performance in class and various
activities organi sed by the
depart nents.

Research and Devel opnent the faculty are encouraged to conduct
research in their respective subjects.
the research papers are published in
the UGC Ilisted journals. The faculty
are encouraged to participate in
sem nars, workshops and synposi um

Li brary, I CT and Physi cal Li brary i s equi pped with OPAC
Infrastructure / Instrunentation conputerized list is nmade avail able for
the students. the classroons are
equi pped with projectors and smart




boards. the | anguage |ab is nodernized
with latest internet facility. the
clerical office is fully conputerized.

the water filter machine is install ed.
the gymmasiumis also set up for the
students and teachers. the institute is
secured by the installation of cctv
caner as.

Human Resour ce Managenent

Faculty devel opnent progranmes are
carried out for skill devel opnent of
the faculty nmenbers. The faculty nmeners
are encouraged to participate in confer
ences/ wor kshops/ seni nars. Wr kshops and
sem nars to add new know edge.

Industry Interaction / Coll aboration

the institute has in collaboration with
the nearby institutes with MUS.

Adm ssi on of Students

The admi ssion process is based on first
come first serve basis. they are
enrolled online in the universitys
website.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

conputers are used by the institutie.

Adm ni stration

CCTV caneras have been installed in the
institute.

Fi nance and Accounts

The finance and accounts are treated
through a particul ar software.

St udent Admi ssi on and Support

students admi ssion are regi stered under
a software which is very hel pful.

Exam nati on

exam nation is conducted by receiving
onl i ne question paper fromthe
Uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. R N Kadu facul ty RUSA 500
devel opnent
program for new
met hodol ogy
2018 ASST. PROF. S. Envi r onnment TAYWADE COLLEGE 300
K. PATIL KORADI
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

| Title of the

Title of the | From date | To Date | Number of | Number of |



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1556_Faculty_Emp_1574926698.xlsx

professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 comput er 10/ 07/ 2018 |20/ 07/ 2018 8 0
skills and
e training

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Teaching

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

Ref resher 1 05/ 12/ 2018 25/ 12/ 2018 21

Course in

Engli sh
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Non-teaching Students

GPF, GRATU TY, MEDI CAL
FEE REI MBURSEMENT, LEAVE

GPF, CGRATUI TY, MEDI CAL
FEE REI MBURSEMENT, LEAVE

EARN AND LEARN, STATE
SCHOLARSHI P FOR

UN CASHVMVENTLTC, G oup SC/ ST/ 0OBC/ VJ/ NT

I nsurance Facility

I N CASHVENT, LTC, G oup
I nsurance Facility

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

institute conducts internal audit through a certified C. A and the
audit is done by the Joint Directors office and AG Ofice of
mahar ashtra state..

YES,
ext er nal

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1556_Development_training_programmes_1575434300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1556_Training_Programmes_1574927006.xlsx

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes managenent Yes | QAC
Admi ni strative Yes managenment Yes I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) the parents neeting is organized every year and their suggestions are
i npl emented. 2) to provide attention to the weaker students 3) to support the
students by their guidance

6.5.3 — Development programmes for support staff (at least three)

1) basic computer

course 2) stress nanagenent program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Subm ssion of Data for Al SHE portal

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Car eer 12/ 09/ 2018 12/ 09/ 2018 22/ 09/ 2018 100
counsel l'i ng
2019 Entry | evel 28/ 02/ 2019 28/ 02/ 2019 28/ 03/ 2019 110
coachi ng
cl asses
2019 personality 16/ 01/ 2019 16/ 01/ 2019 18/ 01/ 2019 110
devel opnent

File

Vi ew

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Debat e 11/ 09/ 2018 11/09/ 2018 85 0
conpetition on
Gender Equality
Essay 16/ 01/ 2019 16/ 01/ 2019 50 0
conpetition on
Gender equality

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/1556_Quality_Initiatives_B_1575521046.xlsx

Percentage of power requirement of the University met by the renewable energy sources

1) plastic ban 2) tree plantation 3) solar energy 4) water

har vesti ng

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 01/ 08/ 201 3 gram i mportanc 70
8 swacchata|e of clea
nli ness
2019 1 1 26/ 01/ 201 1 vot er i mportanc 60
9 awar eness e of
program |denocracy
and
voti ng
2019 1 1 05/ 02/ 201 1 phai |l ari a |phil ari as 65
9 Si s is
awar eness | gui dance
program
2019 1 1 26/ 11/ 201 1 nutrition| health 60
9 awar eness | benefits
for of
preganat |nutrition
wonen and
children

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal
for

Et hi cs code
Teachers

25/ 04/ 2019

As per the guideline
publ i shed by the
maharashtra state in 7th
pay GR, Coll ege published
Et hi cs code for

Teachers.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
sudent | nduction 16/ 07/ 2018 17/ 07/ 2018 60
Pr ogram
KRANTI DI N 09 09/ 08/ 2018 09/ 08/ 2018 80
AUGUST
| NDEPENDENCE DAY 15/ 08/ 2018 15/ 08/ 2018 95
RALLY
TEACHERS DAY 05/ 09/ 2018 05/ 09/ 2018 120




CELEBRATI ON
GANDHI  JAYANTI 02/ 10/ 2018 02/ 10/ 2018 180
A TRIBUTE TO DR B. 06/ 12/ 2018 06/ 12/ 2018 118
R AMBEDKAR
SAVI TRI BAI FULE 03/ 01/ 2019 03/01/ 2019 120
JAYANTI
SWAM VI VEKANAND 12/ 01/ 2019 12/ 01/ 2019 175
JAYANTI
REPUBLI C DAY 26/ 01/ 2019 26/ 01/ 2019 170
NSS CAMP 10/ 02/ 2019 16/ 02/ 2019 75
CHHATRAPATI SHI VAJI 19/ 02/ 2019 19/ 02/ 2019 82
MAHARAJ
MARATHI BHASHA DI N 27/ 02/ 2019 27/ 02/ 2019 80
| NTERNATI ONAL 08/ 03/ 2019 08/ 03/ 2019 90
WOVENS DAY
DR B. R AMBEDKAR 14/ 04/ 2019 14/ 04/ 2019 26
JAYANI
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1) SETTING UP OF SOLAR ENERGY 2) PLANTATI ON OF TREES 3) BAN ON PLASTI C USE 4)
STRESS ON PAPERLESS WORK 5) ARRANGEMENT OF POWNER SAVI NG LI GHTS

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE 1) BEST PRACTI CE 2) STUDENT FRI ENDLY ENVI RONMVENT Bei ng the only
worren col l ege, the staff is very sensible about the students security and
safety. students are wel coned on the first day. they are guided and nmentored by
the faculty through Student |nduction Program they are suggested and advi sed
to feel free to talk to their nentors about their problens. they are encouraged
to ask question about any kind of difficulty, if in any case, they feel. The
nont eachi ng staff always provide their attention to the students needs. The
faculty are very hel pful to make them feel hone strategy. library staff also
cooperate the students by guiding themwhat to read. they are allowed to see
books of their choices. The head of the institute often visits the classroons
and have a talk with them

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. r| mesawar gaon. or g/ i nages/ BEST¥®?0PRACTI CE¥202018- 2019. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The girl students of rural and backward classes in and around of this
institution shall acquire higher education and make their career wth through
devel opnent is the prine vision of the institute. After passing s,s.c. girl
students and their parents were not able psychologically and economically to
provi de hi gher educational to their wards. keeping in view, the founder of this
institution determned to set up an institute that will cater higher education
facility nearest to them to cater higher education to girl students
irrespective of social and econom cal status, caste and creed .region to stand
on their own feet in the society. Try best for through devel opnent of the



http://www.rlmmsawargaon.org/images/BEST%20PRACTICE%202018-2019.pdf

students by curricular/ extra curricular and extension activities. Encourage to
devel opment sense for activities on social,econom cal and educati onal problens
so as to build up healthy society/nation. to make them gl obally conpetent and
responsible citizen of India. To develop infrastructure and make all the
possi bl e. To make maxi mum educational facilities available for the rura
students.

Provide the weblink of the institution

WWW. I | nmBawar gaon. or g

8.Future Plans of Actions for Next Academic Year

1) To minimze the drop out rate: The students are highly dropped during the
course because of their early marriage. The parents do not allow once their wards
are married. It is the effort of the institution to guide the parents on early
marriage of their wards. they should be advised what is good for their children.
2) To ensure the safety of the students: As the only wonen coll ege, the students
come fromvarious sections of the society. they will be ensured for their safety
in the college prem ses. the wonmen grievance cell would plan on this. 3) To
i ncrease the nunber of adm ssions: Myst of the students are fromrenote parts of
the villages. they are not enough resources to get access to the higher
education. The staff will ensure to provide themthe know edge about schol arship
schenms available for them 4) To inprove the quality of inparting education: The
teachers are provided with smart classes so there will be a cunulative effort on
the part of the teachers to inprove the quality of teaching with nore access to
the smart classes. 5) To engage the students in soft skill devel opnment prograns :
It is the need of the hour to get soft skills and get know edge about extra
skills that can help the students to get enploynent in their career.
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